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Welcome Letter
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Thank you very much for your interest in leading The Gingerbread Centre as our next Chief Executive. 

 

Gingerbread is a warm, friendly charity that works closely with the families we support. We strive to improve their lives

and  see the benefits of this support on a daily basis.

Our work impacts on parents and children - crossing the generational gap and leaving a lasting impression on all.  With a

small staff team, The Gingerbread Centre relies on the support of individuals, community groups, companies and

volunteers to enable us to continue providing this quality service for families who are homeless or at risk of homelessness

every year. 

 

These are challenging times for all, and  we have our eyes firmly fixed on the future and the long-term viability and

success of the organisation. This will require a strong commercial focus from our Chief Executive, to enable achievement

of our social purpose. This is a real opportunity for an enthusiastic leader to help shape the future of The Gingerbread

Centre and work to increase revenue streams, raise our profile and build strong external partnerships. If you want to work

with people who genuinely care about what we do and are able to balance strategic thinking with an eye for detail we’d

love to hear from you. 

 

Read on for further information and contact our retained Consultant, Denise Kirkham, on 07833 475669 for an informal

discussion.

 

Ele Morrissey

Chair



About The Gingerbread Centre

Lone fathers

Lone mothers

Teenage mothers

Single pregnant women

Couples with children

Teenage couples with children

The Gingerbread Centre was established in 1977 in Stoke-on-Trent, providing 24 hour supported accommodation for

homeless lone parent families from across North Staffordshire. In 2014, we extended our service to include couples with

children. We also work with partners across Stoke-on-Trent & North Staffordshire to provide floating support to families in

the community at risk of homelessness.

The families we accomodate include: 

We accommodate the most disadvantaged families with complex 

needs and recognise that homelessness is not the only area to address.
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2 accommodation sites, 

33 units of accommodation

At a Glance
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24 hour support for

families in need

6 Board of Trustees

11 full time and 25 part time staff £858K T/O from 

2019 Annual Report
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Person Specification
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Salary negotiable, full/part time considered. 

Base: The Gingerbread Centre, Stoke on Trent and some home working.

Contributory pension scheme. 

Health Care Cover after 6 months employment. 

25 days plus bank holidays, raising to 30 with 5 years’ service, for full time hours.
 

Remuneration & Reward
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What are your most impactful achievements relevant to this role over the

past three years?

Tell us what professional expertise you would bring to this particular role? 

Having seen the candidate pack and supporting information, how do you

feel your leadership style and approach fit with our culture and

organisation?

Make sure you’ve gone through this pack carefully: Before doing anything, make

sure you know what we are about and what the role involves. 

Review your CV: Polish up your CV and make sure it’s says what you can bring to

us. But make sure it’s no longer than three pages.

Answer our three questions on video: There’s no supporting statement needed,

just click on this link and record your answers to these questions on video: 

Send it all into us - before the deadline: Answer the video questions and send

your CV - with the role in the subject bar  to: 

recruitment@distinctivepeople.co.uk by 9am on Monday, 12 October 2020.

 

Also fill in the equal opportunities form online here.

Key Dates 

Closing Date: 

9am, Monday 12th October 2020 

First Stage Interviews (via

videolink): 

Thursday 22nd October 2020 

 Final Interviews: 

Tuesday 3rd November /

Wednesday 4th November 2020

How to Apply
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https://app.willotalent.com/common/f5945f9b26da4c7ca40fad36f49d89e2
https://bit.ly/35njkR7


Interested? Contact:

Denise Kirkham

Director

Distinctive People HR & OD Ltd

Mobile: 07833 475 669

Email: denise.kirkham@distinctivepeople.co.uk


