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EXECUTIVE
 PERSONAL DECLARATION FORM

	
The information you provide will be used by Distinctive People to help connect you with employers. By making an application through us you consent to your personal data being included on a computerised database and consent to us transferring your details to our clients. Personal data will include information provided by you and any information obtained in relation to your application, including that from any interviews, selection procedures or references. The information will be used to process your application. We may check the information with 3rd Parties. We may retain and process anonymised data in the compilation of reports. We may share information where legally required to do so. We may retain your CV and personal information for further work opportunities – please confirm by email if you do not wish us to do this. To view our Privacy Policy, please visit: http://distinctivepeople.co.uk/privacy-policy/ 




	Position Applied For:
	

	Organisation:
	

	Are you available on the designated interview date/s?

	YES/NO/OTHER

	If ‘NO’ or ‘OTHER’ please give further details here:






	Name
	


	Address and Postcode


	

	Mobile Telephone number
	


	Home Telephone number
	


	Email address
	




	Current Role: 
	

	Current Organisation:
	

	Current Salary / Package:
	

	Notice Period:
	







REHABILITATION OF OFFENDERS ACT 
Distinctive People is committed to recruiting professionals from all parts of the community, including offenders and ex-offenders. The Rehabilitation of Offenders Act 174 requires us to ask if you have any ‘unspent’ criminal convictions. If you are unsure whether any conviction should be disclosed go to www.nacro.org.uk. Failure to disclose a conviction may result in your exclusion from our database and termination of any assignment.
	Do you have any unspent criminal convictions or spent convictions covered by the Exemption Order 1995?

If yes, please provide details on a separate sheet marked confidential and submit it with this form.
	
YES/NO


REFERENCES
Please provide the full contact details of two referees, one of whom should be your current/most recent employer. We will not take up references until you have been offered a role, subject to references.
	
	Reference 1
	Reference 2

	Name

	
	

	Position

	
	

	Relationship to you

	
	

	Phone Number

	
	

	Email Address

	
	



DECLARATION

	
Are you known to or closely related to anyone connected with or employed by the organisation?

	
YES/NO

	
Are you or any of your close relatives a principal or manager of any company which to your knowledge the company does business with?

	
YES/NO

	
Is there anything in your Employment History that you should reasonably draw to the attention of the prospective employer? Is there anything which, if it comes to light, could bring the employer into disrepute?

	

YES/NO



If you have answered Yes to any of the above, please provide further details on a separate sheet.



	
· I hereby confirm that the information provided is true and correct.
· I consent to my personal data, details of references and any relevant convictions being passed to employers.
· I understand any offer of employment is conditional upon the accuracy of this information, and any false, misleading or withheld information may lead to withdrawal of an offer, or dismissal if appointed.
· I understand social media vetting may take place.

	PRINT NAME:


	SIGNATURE:


	DATE:


	




ADDITIONAL INFORMATION
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